%LUPLQIKDP &LUN\ &RXQFL ([IHUQD) $XGLH IR

GIDIXIRUN UHFRP PHQGDILRQV XQGHU 6FKHGXIH  RI fKH /RFD) $XGLI DQG
$FFRXQIDELLIN $FI

Introduction

%LUPLQIKDP &N &RXQFL LV FXWHQIN\ IDFLQJ D QXPEHU RI LWWXHV HDFK RQH RI WKHP VLIQLILFDQI HQRXJK IR KDYH
FDXVHG DQ\ RIKHU FRXQFL) VLIQLILFDQW ILQDQFLDI FKDOHQJH 7KH IDFH IKDI DI RI WKHVH LVVXHV DUH LPSDFILQJ XSRQ IKH
&RXQFL DV IKH VDPH ILPH LV Rl VXFK VIIQUILFDQFH WKDIl LQ RXU YIHZ L KDV GHVIDELLVHG IKH &RXQFLV ILQDQFLD
SRVIIIRQ )RIRZIQJI D SHURG RI GIDIRIXH ZH FKDNWHQJIHG WKH &RXQFL) ZLIK UHIDUG IR WKHVH PDIliHUV LQ RXU HPDW IR
IKH &RXQFL GDIHG ~ 6HSIHPEHU 7KH HLIHQI RI WKHVH LVWXHV SURPSIHG LIV ,QIHULP = LUHFW















,Q SURYLGLQJ DGYLFH IR IKH &RXQFL) ZH XQGHUVIDQG IKH O2 ZDV VXSSRUIHG EN\ RSIQIRQV IRP GLIHUHQN -LQJV
&RXQVHI . & IR HQVXUH KHU DGYLFH ZDV DSSURSUDIH 7KH O2{V DGYLFH ZDV QRIl DFFHSIHG XQill DQ DGGLILRQDD
- & RSIQLRQ ZDV UHFHLYHG E\ IKH &RXQFLW = H IXUIKHU XQGHUVIDQG IIKDIl DI - & RSLQIRQV VXSSRUIHG IKH O2\V
LQUILD0 DGYLFH

= H QRIH WKDI FRQFHUQ KDV EHHQ H[SUHVVHG E\ IKH &RXQFL) /HDGHU DQG = HSXIN\ /HDGHU WKDI IKH DGYLFH RI IKH
&RXQFUV O2 KDV JRQH EH\RQG (HJID! PDIHWV KDV QR DIZD\V EHHQ DSSURSUDIH\ EDIDQFHG DQG KD FKDWHQJH IR
IKH DGYLFH KDV QRIl EHHQ DFFHSIHG = KLV DSSUHFLDILQJ WKDINKH ([HFXILYH FRP PLVVLRQV (HJD) DGYLFH DQG LV
HQILIHG IR GLYDJUHH ZUIK DQG LQGHHG FKDNHQJH DQ\ (HID) DGYLFH UHFHLYHG L ZRXIG QHYHUIKHIHVV EH H[SHFIHG IR
JLYH DSSURSULDIH ZHLIKI IR WKH DGYLFH RI iV PRV VHQLRU IDZ\HU DQG FRXQVH) ZKLFK WKH\ KDYH HQJDJHG RQ IKH
DXIKRUINV EHKDII = H QRIH WKDIl {KH DGYLFH RI WKH O2 KDV QRZ EHHQ DFFHSIHG ,Q RXU YIHZ IKH PDIliHUWV DERYH






Statutory recommendation 8: The Council should provide an updated budget for 2023/24 that takes account of
the









2XU GHIDWHG DVVHVVPHQI RI WKH &RXQFL\V ILQDQFLDI VXVIDLQDELLIN ZL0 FRQVIGHU

T IKH OINHO\ HIIHFILYHQHWV RI WKH &RXQFLV SURSRVDIV IRU FRVI FRQIUR) DQG IRU VHFXULQJ DGGLILRQDO IXQGLQJ
LQFIXGLQJ DVVHI VDIHV DQG FDSUIDILVDILRQ GLUHFILRQ IURP IKH *RYHUQPHQ! LQ PHHILQJ IKH ILQDQFLD) JDS FUHDIHG
E\ IKH LGHQILILHG DGGLILRQDI FRVIl SUHVVXUHV

T IKHLPSDFIRQ IXIXUH VSHQGLQJ UHTXWHPHQIV RI WKH GHFLVIRQV FXUHQIN\ EHLQJ VRXJKI IRU -
T IKH URIH RI VIDIXIRU\ RIILFHUV DIlIKLY ILPH

= H DQILFLSDIH KD VRPH RU DI RI WKHVH PDIHUV ZL) UHTXWH FRQVLGHUDILRQ IRV IXUIKHU DFILRQ XQGHU IIKH VIDIXIRU\
DXGLIRUV] DGGLILRQD) SRZHUV DQG GXILHV VHI RXII LQ IKH $FIl DQG IKH 1.$2 &RGH RI $XGLUI 3UDFILFH DQG ZLi) FRQILQXH IR
NHHS IKH &RXQFL) DSSUDLVHG DV IIKLV ZRUN SURJUHVVHV
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$QQH[  BIDIXIRU\ ULHFRP PHQGDILRQV

2XU VIDIXIRU\ UHFRP PHQGDILRQV DUH VHI RXIl LQ IKH ERG\ RI KLV UHSRUI DQG KDYH VHIl RXil EHIRZ IRU HDVH RI FRQVIGHUDILRQ

Statutory recommendation 1: The commencement of the job evaluation process should not be further delayed (as this would
further undermine the Council’s financial sustainability). As the Addendum was not signed by 11 September 2023 the Council
should apply the safeguard within the CBMC report and should determine the job evaluation option it intends to follow at the

earliest opportunity.

Statutory recommendation 2: It is important that the Council reviews its previous equal pay estimates and regularly updates its
estimate of the potential future liability (at least on a quarterly basis). This updated position should be reported to members on a
quarterly basis.



